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CTpyKTypa M copepkaHue U CUUILTHHbBI

1. Henun u 3aga4u AMCUMIIMHBI, €e MeCTO B y4eOHOM mpouecce
Henp wu3ydeHUs AUCHUIUIMHBL — (OPMUPOBAaHME W pPa3BUTHE Yy CTYJICHTOB
KOMMYHHMKATUBHBIX aHIJIOSI3bIYHBIX HABBIKOB JUI UX MCIOJb30BAaHUS IpU  pELICHUU
npoecCHOHANBHBIX 3aJad W B IIOBCEAHEBHOM OOILICHWM; Pa3BUTHE YMEHHH IPaBHIHLHOTO
oopMIICHHS MBICIH Ha aHTIMICKOM SI3bIKE C TOUKU 3pEHHUsT (POHETHKH, TPAMMATHUKH, JIEKCUKH;
pa3BUTHE HABBIKOB YCTHOM M INHCbMEHHOM KOMMYHHMKAI[M{; COBEpPUICHCTBOBAaHHE YpPOBHS
BJIQJICHUS] AHTIMHCKAM SI3BIKOM Ul OCYIIECTBJICHUS NMPO(ECCHOHAIBHON JEATEIbHOCTH B
MHOS3BIYHOM cepe, cooTBeTcTBeHHO TpeboBanusm OI'OC BO 3++.
3agauyaMu JaHHOTO Kypca SIBJISIOTCS
- COBEpIIEHCTBOBAHHE JIEKCUKO-IPAMMATUYECKUX HABBIKOB 10 MHOCTPAHHOMY SI3bIKY,
MIOJIyYE€HHBIX B PE3yJbTaTe OCBOCHUSI IPOrPAMMBI CPEAHEN LIKOJIbI;
- peanu3anus 3HaHUHM JEKCUKO-TPaMMaTUYECKOTO MaTepuasia TUIIMYHOTO Ul CUTyalul
podeccHOHAIbHOTO OOIIEHHS Ha MHOCTPAHHOM SI3bIKE TPU OCYIIECTBICHHHM BCEX
BHJIOB IINCBMEHHOW M YCTHOW KOMMYHHKAIUU;
- COBEpILIECHCTBOBAHHE HABBIKOB UTEHUS U NEPEBOA MHOS3BIUHBIX TEKCTOB;
- pa3BUTHE U 3aKPEIUICHUE YMEHWW M HABBIKOB MOHOJIOTHYECKON W JUAJOTHYECKOU
pedn B 00J1aCTH MHOS3bIYHON KOMMYHUKAIUY;
- OBJIa/ICHHE CUHTAKTHKO-CTUIMCTUYECKUMHU 0COOCHHOCTSIMH aHTJIMHCKOTO S3bIKA;
- pa3BUTHE y CTYJIEHTOB YMEHHS CAaMOCTOSITENIbHO OCYHIECTBIISITh KOMMYHHKAIMIO Ha
MHOCTPaHHOM $I3BIKE.

2. Mecro aucuuiuiaasl B ctpykrype OOII BO

Juctunmuna «MHOCTpaHHBIM s3BbIK» (QHTJIMKACKHI) BXOAWT B O0s3aTEIBHYIO YacTh
JTUCHMIUIMH y4eOHOTO IUIaHa.

HeoOxomuMbpiMi  yCIIOBUAMU  JUIS  OCBOCHMS  JUCHUIUIMHBI  SIBISIFOTCS:  3HAHUS
AHTJIUHCKOTO sI3bIKa OCHOBHOTO Kypca CpeIHEH IIKOJIbI; yMeHus YUTaThb U MEPEeBOIUTH TEKCThI
0OIIECTBEHHO-MOJUTHYECKOT0 XapaKTepa ¢ aHTJIMICKOTO sI3bIKa MCMOJb3Yys CI0Baph, COCTABIATh
MOHOJIOTUYECKHE MU UAJOTHYECKUE BBICKA3bIBaHHS B OOBbEME MPOTrpamMMbl CPETHEH IIKOJbI;
HAa8bIKU TPOCMOTPOBOTO YTEHHS, OMPENENSITh OCHOBHBIE TIpaMMaTHUECKUe CTPYKTYphl U
HCII0JIb30BaTh UX B YCTHOW M MHUCbMEHHOMN peyH.

CopepxaHue JIUCHUIUIMHBI  SBJSIETCS  JIOTUYECKHM  MPOJOJDKEHUEM  COJIEp>KaHHs
TUCIUTIINHBI «MHOCTpaHHBIM S3BIK» (QHTJIMKACKHI), M3ydaeMOW B CpeIHEH IIKOJE, W CIY)KHT
OCHOBOI1 /17151 JajibHEHIIIEro u3yuyeHus HHOCTPAHHOTO SA3bIKA.

3. TpeOoBanus K pe3yJbTaTaM OCBOEHUSI COAEPKAHUS TUCHUILINHBI

Koa v HamMeHnoBanue
KOMIIeTeHIIUH

NuaukaTopbl 10CTHKEHU I
KOMIIeTeHIHH (1o
peajn3zyeMoii JUCHUIINHE)

IlepedyeHs mIaHUpPyeMbIX
pe3yJibTaToB

YK-4 Cniocoben
OCYILIECTBIISTH JETIOBYIO
KOMMYHHKAITUIO B YCTHOU U
MMCbMEHHOM popmax Ha
rOCy/IapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu u
WHOCTpaHHOM(BIX) sI3bIKe(ax)

VYK-4.1. 3Haer npuHIUIIBI
IIOCTPOEHHUs YCTHOTO U
IMCbMEHHOTO BBICKA3bIBAHUS
Ha MHOCTPAHHOM SI3BIKE;
IIPaBWJIa U 3aKOHOMEPHOCTH
YCTHOU U IUCBMEHHOMN
KOMMYHHUKaIWH,
IrpaMMaTHYECKUE,
JIEKCUYECKHUE,
CTHIIUCTUYECKHE 0COOEHHOCTH
IIOCTPOEHHUS BHICKA3bIBAHUS

3HaTh: rpaMMaTUYECKUE,
JICKCUYECKHE,
CHHTaKCHYECKHE 0COOCHHOCTH
MHOCTPAHHOTO SI3bIKa;
MpaBuja U 3aKOHOMEPHOCTH
001IIeHUsT HA UHOCTPAHHOM
SI3BIKE;

CTPYKTYpPHBIE OCOOEHHOCTH
YCTHOW M MMCBMEHHOM pEUH.

YMeTh: HCIIOJB30BaTh
JICKCUYCCKUC,




HA MTHOCTPAHHOM SI3bIKE.
VK-4.2. Bnageer HaBBIKaMU
YTCHHSI U TIEPEBOJIa TEKCTOB
npodeccroHanbHOM
HAIPaBIEHHOCTH Ha
WHOCTPAHHOM SI3BIKE.

rpaMMaTHYECKHE,
CHHTaKCHYEeCKHE 0COOCHHOCTH
MHOCTPAHHOTO S3bIKA B
YCTHOW U MUCBMEHHOU
KOMMYHHKAIIH;

BEISIBIISITH B MHOSI3BIYHOM
TEKCTE WH(OPMAIHIO
HE0OX0UMYIO JUIsl pelICHUS
poeCCHOHAIBHBIX 3a7a4.

Baaners: HaBbIKamMu
MMOCTPOCHUS YCTHOI'O U
IINCBMCHHOI'O BBICKA3bIBAHU S
Ha HHOCTPAHHOM A3BIKE,
HaBbIKaMU YTCHHA U IIEPEBOJA
TEKCTOB MPo(HeCcCUOHATBEHOM
HaIpaBJICHHOCTH Ha
HHOCTPAHHOM A3BIKC.

4. CTpyKTypa U coAep:KaHue IUCHUTIIUHbI

4.1. O0beM yueOHON IMCUUIJIMHBI M BH/IbI Y4eOHOH padoThl

O0beM yacos (3a4. ef.)
Bupa yueOHo# padoThl Ounas ¢popma | OuHo-3a0uHass | 3aouyHas
dhopma dhopma
Oo0mas yueOHasi Harpy3ka (Bcero) 216 216 -
(6 3a4. en) (6 3a4. en)
Oobs3arenbHas KOHTaKTHAasl padora
(Bcero) 108 54 -
B TOM 4HcJIe:
Jlexknuu - - -
CeMuHapcKue 3aHATHS — — —
[IpakTHueckue 3aHATHS 108 54 —
JlaGopaTopHbie pabOTHI — — —
KypcoBas paboTta (KypcoBOii MPOEKT) — — —
Hpyrue QopMbl M METOIbl OpraHu3aluu
oOpazoBaTenbHOr0 mporecca (pacuemro-
epaguueckue  pabomwl,  UHOUBUOYATILHBLE a a a
3a0aHUsL U M.N.)
CamMmocTosiTeIbHAS padora CTyJeHTa 108 162 -
(Bcero)
dopma arrecTanuu 3auer / 3aueT / IK3aMeH —
JK3aMEeH

4.2. ConepxxaHue pa3ie0B IMCUUILTHHBI

Tema 1

Text on speciality. The sentence and its structure. Types of the sentences. Student’s working day.

Tema 2

Text on speciality. The propositions of place in the structure of the sentence. The prepositions of
direction in the structure of the sentence. Student’s working day.

Tema 3

Text on speciality. The prepositions of time in the structure of the sentence. Student’s working day.




Tema 4

Text on speciality. The Noun: gender, number, case. Student’s working day.

Tema S

Text on speciality. The verb to be, to have, the construction there + to be. Presentation of the oral
topic.

Tema 6

Text on speciality. Personal pronouns. Our University.

Tema 7

Text on speciality. Indefinite and Quantitative pronouns. Our University.

Tema 8

Text on speciality. Types of questions. Our University.

Tema 9

Text on speciality. The Numeral. Our University.

Tema 10

Text on speciality. The Adjective. The Degrees of Comparison. Our University.

Tema 11

Text on speciality. The Indefinite Tense in the Active Voice. Presentation of the oral topic.
Tema 12

Text on speciality. The Indefinite Tense in the Active Voice. V. Dahl

Tema 13

Text on speciality. Modal Verbs. V. Dahl

Tema 14

Text on speciality. Modal Verbs and their equivalents. V. Dahl.

Tema 15

Text on speciality. The Continuous Tense in the Active Voice. V. Dahl.

Tema 16

Text on speciality. The Continuous Tense in the Active Voice. V. Dahl.

Tema 17

Text on speciality. Continuous or Indefinite Tenses in the Active Voice. V. Dahl.

Tema 18

Text on speciality. Continuous or Indefinite Tenses in the Active Voice. Presentation of the oral
topic.

Tema 19

Text on speciality. The Perfect Tenses in the Active Voice. The Russian Federation

Tema 20

Text on speciality. The Perfect Tenses in the Active Voice. The Russian Federation

Tema 21

Text on speciality. Perfect or Indefinite Tenses in the Active Voice. The Russian Federation.
Tema 22

Text on speciality. The Perfect Continuous Tense in the Active Voice. The Russian Federation.
Tema 23

Text on speciality. The system of tenses in the Active Voice. The Russian Federation.
Tema 24

Text on speciality. The system of tenses in the Active Voice. The Russian Federation.
Tema 25

Text on speciality. The Passive Voice. The Russian Federation.

Tema 26

Text on speciality. The Passive Voice or Active Voice. The Russian Federation.

Tema 27

Text on speciality. The Passive Voice in the structure of professionally oriented text. Presentation of
the oral topic.



Tema 28

Text on speciality. Correlative conjunctions. The Lugansk People’s Republic.

Tema 29

Text on speciality. The Sequence of Tenses. The Future in the Past. The Lugansk People’s Republic.
Tema 30

Text on speciality. Reported Speech: the declarative sentence. The Lugansk People’s Republic.

Tema 31

Text on speciality. Reported Speech: the interrogative sentence. The Lugansk People’s Republic.
Tema 32

Text on speciality. Reported Speech: the imperative sentence. The Lugansk People’s Republic.

Tema 33

Text on speciality. Conditionals: type 1. The Lugansk People’s Republic.

Tema 34

Text on speciality. Conditionals: type 2, 3. The Lugansk People’s Republic.

Tema 35

Text on speciality. If-sentences. The Lugansk People’s Republic.

Tema 36

Text on speciality. The Asyndetic conjunction. Presentation of the oral topic.

Tema 37

Text on speciality. The Infinitive, its forms and functions. The United Kingdom of Great Britain and
Northern Ireland.

Tema 38

Text on speciality. The Infinitive, its functions. The United Kingdom of Great Britain and Northern
Ireland.

Tema 39

Text on speciality. The Objective-with-the-Infinitive Construction. Complex Object. The United
Kingdom of Great Britain and Northern Ireland.

Tema 40

Text on speciality. The Subjective-with-the-Infinitive Construction. Complex Subject. The United
Kingdom of Great Britain and Northern Ireland.

Tema 41

Text on speciality. Non-finite forms of the verb: Participle I, its forms and functions. The United
Kingdom of Great Britain and Northern Ireland.

Tema 42

Text on speciality. Non-finite forms of the verb: Participle II, its functions. Presentation of the oral
topic.

Tema 43

Text on speciality. Participle I or Participle II. The United States of America.

Tema 44

Text on speciality. Participial Constructions. The United States of America.

Tema 45

Text on speciality. Absolute Participial Constructions. The United States of America.

Tema 46

Text on speciality. The Gerund, its forms and functions. The United States of America.

Tema 47

Text on speciality. The Gerund or the Infinitive. The United States of America.

Tema 48

Text on speciality. The Gerund or the Participle. The United States of America.

Tema 49

Text on speciality. ing-forms. Presentation of the oral topic.

Tema 50

Text on speciality. Composite prepositions. My future specialty.



Tema 51

Text on speciality. Word-connectors. My future specialty.

Tema 52

Text on speciality. Word substitutes: one, it, that. My future specialty.

Tema 53

Text on speciality. Structural peculiarities of professionally oriented texts. My future specialty.

Tema 54

Text on speciality. Grammatical and lexical peculiarities of professionally oriented texts.
Presentation of the oral topic.

43.Jlekuun  no aucuumiiuHe «HWHoCTpaHHBIN  A3BIK»  (AHIVIMHMCKMI) He
NPeAnoJaranTcs y4eOHbIM IVIAHOM.

4.4. llpakTuyeckne 3aHATHS

O0beM yacoB

Ne OuHo-
Ha3zBanue TeMbI Ounas 3aouHas
n/n 3204HAA

dbopma

dhopma bopma

Cemectp 1

1 | Text on speciality.

Grammar: The sentence and its structure. Types of the
sentences.

Topic: Student’s working day.

2 | Text on speciality.

Grammar: The propositions of place in the structure of
the sentence. The prepositions of direction in the 2 1
structure of the sentence.
Topic: Student’s working day.

3 | Text on speciality.

Grammar: The prepositions of direction in the structure
of the sentence.

Topic: Student’s working day.

4 | Text on speciality.
Grammar: The Noun: gender, number, case. 2 1
Topic: Student’s working day.

5 | Text on speciality.

Grammar: The verb to be, to have, the construction there
+ to be.

Topic: Presentation of the oral topic.

6 | Text on speciality.
Grammar: Personal pronouns. 2 1
Topic: Our university.

7 | Text on speciality.
Grammar: Indefinite and Quantitative pronouns. 2 1
Topic: Our university.

8 | Text on speciality.
Grammar: Types of questions. 2 1
Topic: Our university.

9 | Text on speciality.
Grammar: The Numeral. 2 1
Topic: Our university.




10

Text on speciality
Grammar: The Adjective. The Degrees of Comparison.
Topic: Our University.

11

Text on speciality.
Grammar: The Indefinite Tense in the Active Voice.
Topic: Presentation of the oral topic.

12

Text on speciality.
Grammar: The Indefinite Tense in the Active Voice.
Topic: V. Dahl

13

Text on speciality.
Grammar: Modal Verbs.
Topic: V. Dahl

14

Text on speciality.
Grammar: Modal Verbs and their equivalents.
Topic: V. Dahl.

15

Text on speciality.
Grammar: The Continuous Tense in the Active Voice.
Topic: V. Dahl.

16

Text on speciality.
Grammar: The Continuous Tense in the Active Voice.
Topic: V. Dahl.

17

Text on speciality.

Grammar: Continuous or Indefinite Tenses in the Active
Voice.

Topic: V. Dahl.

18

Text on speciality.

Grammar: Continuous or Indefinite Tenses in the Active
Voice.

Topic: Presentation of the oral topic.

Hroro 3a I cemectp:

36

18

Cemectp 11

1

Text on speciality.
Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Text on speciality.
Grammar: The Perfect Tense in the Active Voice.
Topic: The Russian Federation.

Text on speciality.

Grammar: Perfect and Indefinite Tenses in the Active
Voice.

Topic: The Russian Federation.

Text on speciality.

Grammar: The Perfect Continuous Tense in the Active
Voice.

Topic: The Russian Federation.

Text on speciality.
Grammar: The system of tenses in Active Voice.
Topic: The Russian Federation.

Text on speciality.
Grammar: The system of tenses in the Active Voice.
Topic: The Russian Federation.

Text on speciality.




Grammar: The Passive Voice.
Topic: The Russian Federation.

Text on speciality.
Grammar: The Passive Voice or Active Voice.
Topic: The Russian Federation.

Text on speciality.

Grammar: The Passive Voice in the structure of
professionally oriented text.

Topic: Presentation of the oral topic.

10

Text on speciality.
Grammar: Correlative conjunctions.
Topic: The Lugansk People’s Republic.

11

Text on speciality.

Grammar: The Sequence of Tenses. The Future in the
Past.

Topic: The Lugansk People’s Republic.

12

Text on speciality.
Grammar: Reported Speech: the declarative sentence.
Topic: The Lugansk People’s Republic.

13

Text on speciality.
Grammar: Reported Speech: the interrogative sentence.
Topic: The Lugansk People’s Republic.

14

Text on speciality.
Grammar: Reported Speech: the imperative sentence.
Topic: The Lugansk People’s Republic.

15

Text on speciality.
Grammar: Conditionals: type 1.
Topic: The Lugansk People’s Republic.

16

Text on speciality.
Grammar: Conditionals: type 2, 3
Topic: The Lugansk People’s Republic.

17

Text on speciality.
Grammar: If-sentences.
Topic: The Lugansk People’s Republic.

18

Text on speciality.
Grammar: The Asyndetic subordination.
Topic: Presentation of the oral topic.

Hroro 3a I cemecTp:

36

18

Cemectp 111

1

Text on speciality.

Grammar: The Infinitive, its forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Text on speciality.

Grammar: The Infinitive, its functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Text on speciality.

Grammar: The Objective-with-the-Infinitive
Construction. Complex Object.

Topic: The United Kingdom of Great Britain and




Northern Ireland.

Text on speciality.

Grammar: The Subjective-with-the-Infinitive
Construction. Complex Subject.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Text on speciality.

Grammar: Non-finite forms of the verb: Participle 1, its
forms and functions.

Topic: The United Kingdom of Great Britain and
Northern Ireland.

Text on speciality.

Grammar: Non-finite forms of the verb: Participle 11, its
functions.

Topic: Presentation of the oral topic.

Text on speciality.
Grammar: Participle I or Participle II.
Topic: The United States of America.

Text on speciality.
Grammar: Participial Constructions.
Topic: The United States of America.

Text on speciality.
Grammar: Absolute Participial Constructions.
Topic: The United States of America.

10

Text on speciality.
Grammar: The Gerund, its forms and functions.
Topic: The United States of America.

11

Text on speciality.
Grammar: The Gerund or the Infinitive.
Topic: The United States of America.

12

Text on speciality.
Grammar: The Gerund or the Participle.
Topic: The United States of America.

13

Text on speciality.
Grammar: ing-forms.
Topic: Presentation of the oral topic.

14

Text on speciality.
Grammar: Composite prepositions.
Topic: My future specialty.

15

Text on speciality.
Grammar: Word-connectors.
Topic: My future specialty.

16

Text on speciality.
Grammar: Word substitutes: one, it, that.
Topic: My future specialty.

17

Text on speciality.

Grammar: Structural peculiarities of professionally
oriented texts.

Topic: My future specialty.

18

Text on speciality.
Grammar: Grammatical and lexical peculiarities of
professionally oriented texts.

10




| Topic: Presentation of the oral topic.

Hroro 3a I1I cemecTp:

36

18

Hroro:

108

54

4.5. JlabopaTopHble o Jucuuiinie « AHOCTpaHHBbIH A3BIK) (AHTJINACKHUIT) He
NPeAno/aralnTcst y4eOHbIM IJIAHOM.

4.6. CamocTrosiTesibHAs paboTa CTY/J1eHTOB

O0beM yacoB
Ne Ha3Banue TeMbl Bup CPC Ounas Orno- 3aouyHasn
n/n 3a04Has
¢dopma dopma
dopma
IloaroroBska x
Reading and translation of MPaKTUIECKUM
1 the texts on specialty for 3aHATHUSIM: YTEHUE U 40 59 -
discussion. nepeBo] TEKCTOB TIO
CHEIHUATLHOCTH
Iloaroroska x
IMPAKTUYCCKUM
5 Preparation of oral 3aHATHSIM: COCTaBJICHHE 30 45 B
presentations of topics. MOHOJIOTHYECKHUX U
JANAJTOTHYECCKNX
BBICTYIIJICHUI
3 Test papers. Honroroska 10 30 -
KOHTPOJIBHBIX PaboT
IToaroroBka k
MPaKTHICCKUM
4 Grammar and lexical tasks. SAHATHAM: BLITOMHEHHIE 28 28 -
JIEKCUIECKUX U
rpaMMaTHIECKUX
YOPAKHEHUH
Hroro: 108 162 -

4.7 KypcoBble padoThl (mpoekTbl) mno aucuumnanHe «UHOCTPAHHBIA SA3BIK)

(aHrIMCKMIl) He MPEAN0JIAralTCsl Y4eOHbIM IIAHOM.

5. O0pa3oBaTesibHbIEC TEXHOJIOTHH

[IpenonaBanue aucuumanHbl «HOCTpaHHBI  SI3bIK»  (QHTVIMKWCKHI) BemeTCs C
MIPUMEHEHHEM CJIEeIYIOIIUX BUI0B 00pa30BaTEIbHBIX TEXHOJIOTHH:
MEexXHOoNo2Usl  KOMMYHUKAMUBHO20  00Oy4enus  HampaBlieHa Ha  (HOpMHUpOBaHHE

KOMMYHUKAaTHBHOW KOMIIETEHTHOCTH CTY/IEHTOB, KOTOpas sBIsieTCs 0a30BOM, HEOOXOIUMOM IS
a/JlanTalii K COBPEMEHHBIM YCIOBUSAM MEKKYJIbTYpHONH KOMMYHHUKALIUY;

MEeXHONI02UsL  Pa3HOYPO6Hes02o  (Oughgepenyuposantozo) obyuenus Mpeanoaaraer
OCYIIECTBJICHHE TO3HABATEIILHOW JEATENHOCTH CTYACHTOB € YYETOM MX HHIUBHIYalIbHbBIX
CIOCOOHOCTEHM, BO3MOXKHOCTEH M MHTEPECOB, MOOUIPss MX PEaJH30BbIBATH CBON TBOPYECKHUN
noteHiuan. Co3aHue M UCHOJb30BAHUE JTMArHOCTUYECKUX TECTOB SBISIETCS HEOTHEMIIEMOI
YaCThIO JaHHOM TEXHOJIOTHH;

UHDOPMAYUOHHO-KOMMYHUKAYUOHHble mexHonoeuu (MKT) — paclupsitoT —paMKu
00pa30BaTEeNILHOIO MpOIlecca, MOBBIIMIAs €ro MPAKTUYECKYK HAINPaBIEHHOCTh, CHOCOOCTBYIOT
MHTCHCU(UKAIIMK CAMOCTOATENbHOM pabOThl yuyallMXCs W TOBBIIMIEHUIO ITO3HABATEIbHOM
aktuBHOCTH. B pamkax KT BeizenstoTcs 2 BUga TEXHOJIOTUM:

11



a. MEeXHONI02UsL UCNONb308AHUSL KOMNLIOMEPHBIX NPOZPAMM TIO3BOJIAET d(P(PEKTHBHO

JOTIOJTHUTD TpOIlecC 0Oy4eHUs SI3bIKY Ha BCEX YPOBHSIX. MynbTHMEIUIHBIE TPOTPAMMBbI

MpeJHa3HauYeHbl KaK Ui ayJUTOPHOM, TaK M CaMOCTOSITEIbHOM pabOTHl CTYJICHTOB U

HaIpaBJIEHbI HA Pa3BUTUE TPAMMATHUECKUX U JIEKCUYECKUX HABBIKOB;

b. uHmMepHem-mexHoI02uy MPEJOCTABIAIOT LIHUPOKUE BO3MOXKHOCTU JUIsI TIOHUCKA

nHbopManuy, pazpaboTKH MEXKIyHApOJHBIX HAYYHBIX ITPOEKTOB, BEICHUS HAayYHBIX

HCCIEIOBAaHNH;

MEeXHoN02Us. UHOUBUOYaIu3ayuu oOyyeHus TIOMOTaeT pPEaJu30BbIBaTh JUYHOCTHO-
OPUEHTHUPOBAHHBIM TMOJXOJ, YUMUTHIBas HWHAUBHAYyaJbHbIE OCOOEHHOCTH U MOTPeOHOCTU
CTYICHTOB;

MEXHON02UsL  Mecmuposanusi  UCHOJb3YeTCs Ul  KOHTPOJISI  YPOBHS  YCBOCHMS
JIEKCUYECKHX, TPAMMATUYECKUX 3HAHUI B paMKax OINpEAeNIEHHON TeMaTHKH Ha ONpeeEHHOM
stanie oOydeHus. OcCyliecTBI€EHUE KOHTPOJS C HUCIOJb30BAaHUEM TEXHOJIOTMHU TECTUPOBAHUS
COOTBETCTBYET TpEeOOBAaHUSAM BCEX MEXKIYHAPOJIHBIX S5K3aMEHOB IO HMHOCTPAHHOMY SI3BIKY.
Kpome Toro, maHHasi T€XHOJOTHsSI MO3BOJISIET MPEMOJIABATENI0 BBISIBUTh U CHCTEMAaTU3UPOBATh
acreKThl, TpeOyrolre JOMOIHUTENbHON IPOPaOOTKH;

ueposas mexnHono2usi TO3BOJSIET pa3BUBaThb HABBIKM PACCMOTPEHUS pssia BO3MOKHBIX
Croco00B peleHus: npoOieM, aKTUBU3UPYS MBIIUIEHHE CTYIEHTOB U PAacCKpbIBas JTUUYHOCTHBIN
MOTEHIIMAJ KaX/I0TO Y4allerocs;

MEeXHONIO02UsL PA36UMuUs KPUMUYECKO20 U AHATUMUYECKO20 MbluileHUsi CIIOCOOCTBYET
(hOpMHUPOBAHUIO PA3HOCTOPOHHEH JIMYHOCTH, CIIOCOOHOW KPUTHYECKH OTHOCHTHCS K
nHpopMalny, yMEHUI0 0TOMpaTh HH(OPMALIMIO JUTS pEIICHUs TOCTABJIEHHON 3a/1a4H.

7. YueOHO-MeTOAuYeCKOe U HH(POPMALIMOHHOE o0ecnevyeHre JUCHMIITIMHBI:

a) OCHOBHAas JiMTeparypa:

1. Valeeva N.Sh., Personnel Management : Study Guide / N.Sh. Valeeva, E.M.
Murtazina, A.R. Nurutdinova, J.N. Ziyatdinova, E.E. Valeeva - Kazanwr : H3nmaTenbcTBO
KHUTY, 2016. - 212 c. - ISBN 978-5-7882-2044-4 - Tekctr : osnektpoHHslii // OBC
"KoHcynbTaHT cTyneHra" : [caitT]. - URL :
http://www.studentlibrary.ru/book/ISBN9785788220444 . html

2. Ara6exsn W.IL., English for Managers. AHMIMACKHNA SI3BIK JJI1 MEHEIKEPOB : yueo.
nocobue. / Arabeksn U. I1. - M. : TIpocniekr, 2019. - 352 c. - ISBN 978-5-392-28076-6 - Tekcr :
anektponuelii  //  DBC "Koncynprant  crymeHrta" : [caitT]. - URL :
http://www.studentlibrary.ru/book/ISBN9785392280766.html

3. Kauanosa K.H., [Ipaktuueckasi rpaMMaTrKa aHIJIMACKOTO S3bIKA C YIPAXXKHEHUSIMU U
kiroyamiu : yuebnuk / Kauanosa K.H., U3paunesuu E.E. - CII6.: KAPO, 2018. - 608 c. - ISBN
978-5-9925-0716-4 - Tekct: snextpounslii / ObC "Koncynbrant crynenta": [caiit]. - URL:
http://www.studentlibrary.ru/book/ISBN9785992507164.html

0) JOMOJIHUTEIbHAS JINTepaTypa:

1. BonoBukoBa M.JI., English grammar for university students. Part 4: yueGnoe
nocobue / M. JI. BomoBukoBa — PoctoB H//] : U3a-Bo FODY, 2017. — 110 c. — ISBN 978-5-9275-
2639-0 — Teker: osnextponHsit // OBC "Koncynmprant crymenra" : [caiit]. — URL:
http://www.studentlibrary.ru/book/ISBN9785927526390.html

2. Bwutpenko W.IIL, Jerrapenko E.A., HoeukxoBa O.H. EnexkrponHMII HaBuYalbHMI
MOCIOHMK JJIS CTYJIEHTIB 1 Kypcy eKOHOMIYHOTro HampsMmKy miarotosku. English for economics.
JIyrancek, 2009. — ctop. 110

3. PsixkoB B./l., Menemxment. JlenoBoi anrmiickuil A3sIk. Kanuaunarpan: SHTapHbIi
ckasz, 1999. -256

4. Awnrno-pycckuit cnoBapb = English-Russian dictionary: 40 000 cnoB / cocr.
B.K. Mroanep, C.K. bosnyc. — Mocksa : Jlokun, 2001. — 687 c.

B) UHTEepHeT-pecypcebI:
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MuHucrepcTBo oOpa3oBaHUs u HayKH Poccuiickoit Qenepanuu -
http://MunoOpHayku.pd/

@DenepanbHass  caykba 1m0  Hamzopy B cepe oOpazoBaHMS W HAyKH  —
http://obrnadzor.gov.ru/

[Mopran denepanbHBIX TOCYJAPCTBEHHBIX O0Opa30BATENBHBIX CTAHAAPTOB BBICIIETO

oOpa3oBanus — http://fgosvo.ru

®enepanbublil mopran «Poccuiickoe odpasoBanue» — http:/www.edu.ru/
WNudopmanmonnas cucrema «EIMHOE OKHO J0CTyla K 00pa3oBaTeNbHBIM pecypcam» —

http://window.edu.ru/

®denepanbHbIi EHTp HHPOPMALMOHHO-00pa30BaTENLHBIX pecypcoB — http://feior.edu.ru/
DJIeKTPOHHbIE GUOIMOTEYHbIE CHCTEMbI H PECYPCHI

DNeKTpOHHO-OUOIHOTeUHAS

http://www.studentlibrary.ru/cgi-bin/mb4x

cucremMa «KoHCynpTaHT

CTYACHTa» -

DOnekTpoHHO-O0ubnoTeunas cucrema «StudMed.ru» —https:/ www.studmed.ru
O6pazoBarenpHas miaTdopma FOpaitt - https://urait.ru/

HNudopmaunonnsblii pecypc 6Mb6.1u0TEeKH 00pa30oBaTEeIbHOM OPpraHu3alun
Hayunas 6ubnuorexa numenu A. H. Konsiea — http://biblio.dahluniver.ru/

7. MatepuajibHO-TeXHUYECKOe o0ecnevyeHre TUCHUIIIMHBI

OcBoeHHE  JIUCIMILIMHBI

«HOCTpaHHBIN

S36IK»  (QHTIIMHACKUI) — TIpeArnojiaracT

HUCITOJIB30BAHUEC AKAACMUYCCKUX aYJII/ITOpHﬁ, COOTBCTCTBYIOLIUX ﬂeﬁCTBYIOIHHM CaHUTAPHBIM U

IMIPOTHUBOIIOKAPHBIM ITPpaBUJIaM 1 HOpMaM.
[Ipodee: pabouee MecTO MpemojaBaTelisi, OCHAIIEHHOE KOMITBIOTEPOM C JOCTYIIOM B

HNutepuer, MarHuTOGOHOM.
[IporpammHOE 0OecieueHMeE:

q)yHKIlPIOHZUIbHOC
Ha3HAYCHUC

becniarHoe nmporpamMmmMmHoc

odecreueHue

CchLIKH

OducHbI MakeT

Libre Office 6.3.1

https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice

OmneparmoHHasg cucTeMa UBUNTU 19.04 Egg:%ﬁ?%ﬁtﬁggﬂ ore/wiki/Ubuntu
Bpay3zep FirefoxMozilla http://www.mozilla.org/ru/firefox/fx
Bpay3zep Opera http://www.opera.com

[TouToBBIH KIHEHT MozillaThunderbird http://www.mozilla.org/ru/thunderbird
dalin-MeHeKep FarManager http://www.farmanager.com/download.php
ApxuBaTop 7Zip http://www.7-zip.org/

I'padmueckunii pemakrop

GIMP (GNU Image

http://www.gimp.org/ )
http://gimp.ru/viewpage.php?page id=8

Manipulation Program) http://ru.wikipedia.org/wiki/GIMP
Penaxrop PDF PDFCreator http://www.pdfforge.org/pdfcreator
Aynuoruieiiep VLC http://www.videolan.org/vlc/
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http://obrnadzor.gov.ru/
http://fgosvo.ru/
http://www.edu.ru/
http://window.edu.ru/
http://fcior.edu.ru/
http://www.studentlibrary.ru/cgi-bin/mb4x
https://www.studmed.ru/
http://biblio.dahluniver.ru/
https://www.libreoffice.org/
https://ru.wikipedia.org/wiki/LibreOffice
https://ubuntu.com/
https://ru.wikipedia.org/wiki/Ubuntu
http://www.mozilla.org/ru/firefox/fx
http://www.opera.com/
http://www.mozilla.org/ru/thunderbird
http://www.farmanager.com/download.php
http://www.7-zip.org/
http://www.gimp.org/
http://gimp.ru/viewpage.php?page_id=8
http://ru.wikipedia.org/wiki/GIMP
http://www.pdfforge.org/pdfcreator
http://www.videolan.org/vlc/

8. OueHouHbIe cpeCcTBA MO JUCUUILIHHE

IHacnopt
OLICHOYHBIX CPEJCTB M0 Y4eOHOMH JHCIUIINHE

«MHOCTpaHHBIH S3BIK» (AHTTIMICKUI)
[lepeyenp KoMIETEHIHH (2JIEMEHTOB KOMIIETECHITHI ), POPMHUPYEMBIX B PE3yIbTATE OCBOCHUS
y4eOHOU TUCIUTIIINHBI

WNHukaTtopsl
- Orarsl
No Kon § DopMyIUpOBKa § JIOCTH>KEHUAN KOHTpoanyeivae (bOpMUpOBaHUS
[/n | KOHTPOIHPYEMOH | KOHTpOMHpYeMOit KOMIIETeHIHH (mo | TeMbl yueOHOU (cemecTp
KOMIMETEeHIIUN KOMIIETEHITUHI peanuzyemoit JTUCITUTUINHBI
JUCITUTIIIHE) M3ydCHUA)
1 YK-4 Criocoben YK-4.1. 3naer Tema 1 — 54 1-3
OCYILIECTBIIATh TPUHIIHIIEL
JIEJIOBYIO MOCTPOEHUS
KOMMYHHUKAIIUIO B | YCTHOTO U
YCTHOU U NHCbMEHHOI'O
MMMCEMEHHOM BBICKa3bIBaHMS Ha
dhopmax Ha HHOCTPAHHOM
TOCY/ITapCTBEHHOM | SI3BIKE; ITPaBUJIA U
si3bIke Poccuiickold | 3aKOHOMEPHOCTU
Denepannu u YCTHOU U
WHOCTPaHHOM(BIX) | MHUCbMEHHON
SI3BIKE(ax). KOMMYHUKAITHH,
rpaMMaTH4ecKHe,
JIEKCUYECKUE,
CTUJIMCTUYECKHE
0COOEHHOCTH
HOCTPOEHUS
BbICKa3bIBaHUA Ha
MHOCTPaHHOM
A3bIKE.
VYK-4.2. Bnageer | Tema 1 - 54 1-3
HaBBIKAMH YTEHUS
U TIepeBona
TEKCTOB
npodeCCHOHATBH
ol
HalpaBJICHHOCTH
Ha UHOCTPaHHOM
A3BIKE.
Iloka3aTeu M KpUTEPUH OLICHMBAHUSA KOMIIETEHIUI, ONUCAHUE IKAJ OLCHNBAHUS
WNHunukatopsl
No Kon JOCTH)KEHUN Ilepeuenn Kontponupyemsie | HaumenoBanue
e KOHTPOJIUPYEMOI KOMITETEHLIH (mo | IaHUpyeMbIX TeMbI Y4eOHOM OLIEHOYHOTO
KOMITETEHLIUU peanu3yemMoit Pe3yJIbTaTOB JUCLUTUINHBI cpeacTsa
JUCITUTIIIIHE)
1 YK-4 VYK-4.1. 3naer 3HaTh: Tema 1 - 54 Urenue u
MIPUHIUITBL rpaMMaTH4ECKHE, MIepEBOJT TEKCTa
IIOCTPOEHUS JIEKCUYECKUE, 1o
YCTHOTO H CHUHTAKCUYECKUE CHENMATBHOCTH;
MIMCBMEHHOT 0 0COOEHHOCTH Jlexcuxo-
BBICKA3bIBaHNs HA | HHOCTPAHHOTO rpaMMaTHYECKHE
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HUHOCTPaHHOM
SI3BIKE; TIpaBUJIA U
3aKOHOMEPHOCTHU
YCTHOH U
HHUCbMEHHOMN
KOMMYHUKAIINH,
FpaMMaTI/I‘ICCKI/IC,
JIGKCUYECKHE,
CTUJIUCTUYCCKUC
0COOEHHOCTH
MTOCTPOCHHUS
BBICKA3bIBAHUA HaA
MHOCTPAaHHOM
SA3BIKEC.

VK-4.2. Bnageer
HaBbIKAMH YTCHUA
U TIepeBojia
TEKCTOB
npodeccruoHanbH
ou
HaIpaBICHHOCTH
Ha I/IHOCTpaHHOM
SA3BIKEC.

A3BIKA;
mpaBuja u
3aKOHOMEPHOCTH
o01IeHust Ha
MHOCTPAHHOM
SI3BIKE;
CTPYKTYpHBIE
0COOEHHOCTH
YCTHOH U
MHUCHbMEHHOMN peyH.
Ymers:
UCIIOJb30BaTh
JIEKCHUYECKHE,
TpaMMaTHYCCKHUCEC,
CUHTAKCHYECKHE
0COOEHHOCTH
WHOCTPAHHOTO
SI3bIKa B YCTHOU U
MUCbMEHHOMN
KOMMYHHKaIIUH,
BBISIBJIATH B
NHOA3BIYHOM
TEKCTe
WHPOPMAITUIO
HEOOXOANMYIO /ISt
pereHus
podeCCHOHATBHBI
X 3a7a4.

Biaagers:
HaBBIKAMH
MTOCTPOEHUS
YCTHOTO H
MTUCEMEHHOTO
BBICKa3bIBaHM Ha
WHOCTPAHHOM
SI3BIKE;

HABBIKAMH YTEHHS
U TIepeBojia
TEKCTOB
po¢eCCHOHATHHO
1 HanpaBJIEHHOCTH
Ha MTHOCTPAaHHOM
SI3BIKE.

3a/1aHUs;
Monomnoruueckue
BBICKA3bIBAHUS;
Huanoruueckue
BBICKA3bIBAHUS;
TBopueckue
3a/1aHHUE;
TectupoBanue

ART OR SCIENCE

@oH/IbI OLIEHOYHBIX CPEACTB MO AucHUuIIMHe «MHOCTPaAHHBI A3BIK) (AHTJIMIACKHI)

1. TunoBble 3aJaHMs IS NPOBEJACHHS KOHTPOJIA MO YTEHHI0O M NeEpeBOAY TeKCTa o
CNEeNUAJIBHOCTH IO JMcuuIIuHe «MHOCTpaHHBIN SA3BIK» (AHTJIMACKUI)
Read and translate the text:

Management is the art and science of making appropriate choices. To one degree or
another, we are all involved in managing and are constantly making decisions concerning how to
spend or use our resources.

Like most things in our modern, changing world, the function of management is
becoming more complex. The role of the manager today is much different from what it was one
hundred years, fifty years or even twenty-years ago. At the turn of the century, for example, the
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business manager’s objective was to keep his/her company running and to make a profit. Most
firms were production oriented. Few constraints affected management’s decisions. Governmental
agencies imposed little regulations on business. The modern management must now consider the
environment in which the organization operates and be prepared to adopt a wider perspective.
That is, the manager must have a good understanding of management principles, an appreciation
of the current issues and broader objectives of the total economic political, social, and ecological
system in which we live, and he/she must possess the ability to analyze complex problems.

The modern manager must be sensitive, and responsive to the environment — that is
he/she should recognize and be able to evaluate the needs of the total context in which his/her
business functions, and he/she should act in accord with his/ her understanding.

Modern management must possess the ability to interact in an ever-more complex
environment and to make decisions that will allocate scarce resources effectively. A major part
of the manager’s job will be to predict what the environment needs and what changes will occur
in the future.

Organizations exist to combine human efforts in order to achieve certain goals.
Management is the process by which these human efforts are combined with each other and with
material resources. Management encompasses both science and art. In designing and
constructing plans and products, management must draw on technology and physical science, of
course, and, the behavioral sciences also can contribute to management. However much you hear
about ‘scientific management’ or ‘management science’, in handling people and managing
organizations it is necessary to draw on intuition and subjective judgement. The science portion
of management is expanding, more and more decisions can be analyzed and programmed,
particularly with mathematics. But although the artistic side of management may be declining in
its proportion of the whole process it will remain central portion of your future jobs. In short:

4 Knowledge (science) without skills (art) is useless, or dangerous
4 Skill (art) without knowledge (science) means stagnancy and inability to
pass on learning.

Like the physician, the manager is a practitioner. As the doctor draws on basic sciences of
chemistry, biology, and physiology, the business executive draws on the sciences of
mathematics, psychology, and sociology.

KpI/ITepI/II/I " IIKajJla OUCHHUBAaHUA II0 OLCHOYHOMY CPEACTBY «UYTCHHUEC M IEPEBOJ TCKCTA
110 CrICOUAJIbHOCTHU»

IIIxana oreHUBaHUSI

Kpurepnii onennBanus
(maTEpBaINT OAIIIOB) PHTEp B

CTyneHT MOXeT MpaBWIBHO MPOU3HOCUTH 3BYKH, CTaBUTh YHapeHHE,

5 HWHTOHHMPOBATh; BCE MNPEIOKEHUS I1EPEBENEHBI NPABWIBHO B COOTBETCTBHU C
OTJINYHO MpaBWJIaMH TPAMMAaTHKH POAHOTO s3bIKa C 2-3  JIEKCUKO-TPaMMaTHYECKUMHU
HETOYHOCTSIMH, KOTOPBIE HE BIIUSIIOT Ha COZIEPIKaHUE.

CTyneHT, B OCHOBHOM, NPaBHJIBbHO IPOM3HOCHT 3BYKH, CTaBHUT YIapeHHE,
HHTOHHMPYET; BCE IMPEUIOKEHUS IIePEBEICHbl NPAaBUIBHO B COOTBEICTBUM C

4 [paBWaMH TPaMMAaTHKHd POJHOrO s3blKa MPU HaIMYUM HE Oomee 5
XOpOHo HE3HAUUTEbHBIX JIGKCUKO-TPAMMATHYECKMX HETOYHOCTEH WM 2-3 3HAYHUTENIBHBIX
OIIMOKH.

CTyAeHT HCHBITBIBAET 3aTPYAHEHUS IpPU INPOU3HOLIEHWHM 3BYKOB, PAaCCTaHOBKE

3 yZIapeHni 1 THTOHUpoBaHUH; 10 30% NpeanoxeHni nepeBeaeHb! C IEKCHIECKUMU

YIOBIECTBOPUTENIBHO | U TPaMMaTHYECKUMM OLIMOKAMH WM HETOYHOCTSMH, HE BIIMSIOIIMMU Ha
COZIEp)KaHue.

CryzneHT, B OCHOBHOM, HCIBITHIBACT 3aTPyJHEHHE IIPH MPOM3HOILEHUU 3BYKOB,

2 paccTaHOBKE yAapeHui 1 MHTOHUpOBaHHUH; Oonee 50% mpennoxeHnid nepeBeIeHbl

HCYAOBJICTBOPUTCIIBHO | C  JICKCMYCCKMMU W  I'PaMMAaTUYCCKUMU OIIMOKAMH WA HCTOYHOCTAMMU,
BJIMSAIOIMMU HAa COACPIKAHUC.

16




2. TumnoBble JeKCHKO-TPAMMATHYECKHE 3a/laHUsl UIA NPOBeIeHUsS] KOHTPOJISI 1O
aucuuiinae « MHOCTpaHHBIN A3BIKY» (AHTJIHIICKHIA)
1. Choose the right forms in these sentences:
1) Is your house much (further/farther)?
2) Who is the (oldest/eldest) in this class?
3) Your driving is (worse/worst) than mine.
4) It’s the (less/lesser) of two evils.
5) Have you heard the (last/latest) news?
6) We have no (further/farther) information.
7) Jane Somers writes (good/well).
8) His (latest/last) words were: “The end”.
9) This is the town’s (oldest/eldest) house.
10) My flat is (littler/smaller) than yours.
11) I’ve got (less/lesser) than you.
12) Jane is (older/elder) than I am.
13) This is the (more/most) expensive.
14) His English is (best/better) than mine.
15) It’s the (better/best) in the shop.
16) It’s the (furthest/farthest) point west.
17) It’s the (oldest/eldest) tree in the country.
18) She’s my (elder/older) sister.
19) I’ve got the (least/less)!
20) You’ve got the (more/most)!

2. Fill in the blanks with the words:

work, job, post, position, situation

1) What's his ?

2) Over three million people are now out of in Britain.

3) I can't stop now. I've got too much to do.

4) Applications for the of a chief engineer must be received by March 31st.

5) I must stay at home this evening and do all my — ironing, mending, and so on.
6) If you're looking for a as a typist why don't you read the advertisements in the
evening paper, under VACANT?

7) I've been offered a with a shipping company.

8) A lot of married women have to nowadays.

9) The program included several new by British composers.

10) I can't tell you your marks because I haven't marked your yet.

3. Use the Present Perfect, Past Simple or the Past Continuous Tense:

1) He (to come) to Athens four years ago.

2) 1 (to live) in this town for the last six months.

3) The students (to talk) excitedly when the teacher (to come) in, but
they (to stop) at once when the teacher (to speak).

4) He (not finish) his homework yet, although he (start) it two hours
ago.

5) They (stay) in Paris for several days before they (fly) to Rome.

6) He (to read) this book the whole time while the students (to answer)
the questions.

7) When the bell (to ring) at 6 o'clock, most of them (still to write).

8) He (already to see) that film. He (to see) it when he (to be)
in London.
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Kpurepun u mkana oLeHUBaHUS IO OLICHOYHOMY CPEICTBY «IEKCUKO-IPAMMAaTUYECKUE

3aJaHHA»

IIIxana oneHUBaHUA
(uHTEpBaN 6aIoB)

Kpurepuii ouennBanus

3a[laHI/Ie BBIIIOJIHEHO B IOJHOM oObeMe. Bcee 3aJaHusl BBIITOJIHCHBI

5
o o JICKCUYCCKHU U I'paMMAaTUYCCKH IPABUJIBHO C 2-3 HETOYHOCTAMH, KOTOPLIC
TIINYH
HE BIIHSIIOT Ha COACPKaHHUE
4 80% 3amaHus BBIMOIHEHO JIGKCUYECKH U TPaMMATHYECKHU MPaBUIBHO MPU
He Oonee 5 HE3HAYMTENBHBIX HETOYHOCTEW WM 2-3 3HAYUTEIHHBIMU
XOpOIIO
OLIHOKaMu
3 Ho 30% 3amaHus BBINOMHEHO C JEKCHMYECKUMH M TpaMMaTH4eCKUMHU
ommbOkamu. [Ipu mepeBonme 50% oTBedaer cojepKaHWIO OpUTHHANA IPH
YJIOBIIETBOPUTEIBHO .
HaJIUYUU HE3HAYUTCIIbHBIX CTUJIMCTUYCCKUX HETOYHOCTEN
2 bonee 50% 3amaHusa BBIMOJHEHO C JIEKCMUYECKUMH M TpaMMaTHYECKHUMH
HCEYAOBJICTBOPUTCIILHO HETOYHOCTAMM, KOTOPBIC BIIMAIOT Ha COACPIKAHUEC

3. TunoBble 3aJJaHusA

JUIS1 MOATOTOBKH MOHOJIOTHYECKHX BBLICKA3BbIBAHHUI MO0 JUCHHUILINHE

«HOCTpaHHBIN A3BIK» (AHTJIMHCKMIA)
Get ready to speak on the following topics. Use the following key phrases below:
First of all... to begin with ... I’d like to ... From this it follows... Then...

One thing to add ..
To sum everything

Student’s working d
Our university.
Vladimir Dahl

NN RPN

Kputepun un
BBICKa3bIBAHUS»

. Let’s move on to ... From my point of view... Finally...
up ...

ay.

Development opportunities of my profession.

The Russian Federation.

The Lugansk People’s Republic.

The United Kingdom of Great Britain and Northern Ireland.
The United States of America.

IIKajla OLOCHHUBAHUA II0 OHLHCHOYHOMY CpPCIACTBY «MOHOJIOTHYECKHUEC

IIIxana orleHUBaHUSI
(nHTEpBAI OAILTOB)

Kputepuii ouenuBanus

CTyIeHT MOKET J1aBaTh YETKHE, ACTAbHBIC OMMCAHMS CIIOKHBIX OOBEKTOB, BECTH
Oecey Ha MHTErPUPOBAHHBIC TEMBI, Pa3BUBAs OTIEIBHbIC OMIOKEHHUS U 3aBepIast
JIOTUYHBIME BBIBOIaMH. CTYIEHT MOXET IPEICTAaBIATH CIOKHBIE TEMBI, MOXKET
CBOOOHO OOImIaThCcsi Ha WHOCTPAHHOM SI3BIKE B HYETKO CTPYKTYPHPOBAHHBIX
CHUTyaImsx u Oecemax.

CTyneHT MOXKET HOCTOSHHO KOHTPOJIMPOBATh I'PAMMATHUYECKUH CTPOW CIIOKHON

0TJ1§I{H0 pedr; TOCTOSHHO  MOJAJCPXKHMBATh  BBICOKMH  YPOBEHb  IPaMMAaTHYECKON
MPABUJIBHOCTH, OIIMOKK BCTPEUYAIOTCS PEIIKO, U OHH TIOUTH HE3aMETHBI.
CTymeHT TpaBWIBHO HCIONB3yeT JIEKCHKY C HE3HAYUTEIbHBIMU CITyYailHBIMU
HETOYHOCTSIMH, HO 0e3 TpyOBIX JIEKCHYECKUX OLITHOOK.
CTymeHT MOXET BBIpakaThCsi OBICTPO W CIIOHTaHHO, 1MOYTH CBOOOmMHO. Jlematsh
nay3bl TOJLKO JUTS YTOUYHEHUS HYXHBIX CIIOB, YTOOBI BBIPA3UTh CBOM MBICIH, HJIA
0JI00paTh COOTBETCTBYIOIIMI ITPUMEp W OOBSICHEHUE.
CrymeHT MOXeT CBOOOAHO JaBaTh 4YETKHE, CBSI3HBIE, IIO/ITOTOBJIICHHBIC,

4 3aroMUHaroImMecs: onucanus. [lnaBHas, cBs3Hast yCTHAS Pedb.
XOpOILIO CTyfeHT JeMOHCTPHPYET OTHOCUTEIHLHO BBICOKMH YPOBEHb TIPaMMAaTHYECKON

IpPaBUJIbHOCTU. He COBCpILIACT OHJI/I6KI/I, BCAYIIUC K HCIIOHNMAaHUIO.
Jlexcnueckas MNPAaBUJIbHOCTL BBICOKA, XOTd CIIYYAalOTCA HCKOTOPLIC OLIMOKU U
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HEMPaBHIIbHBIN BBIOOD CJIOB, OAHAKO, 3TO HE MelIaeT OOIICHHIO.

CTyAeHT MOXKeT BBICKa3bIBAThCSA CIIOHTAHHO, MPOSIBIISS 3HAUUTENBHYIO CKOPOCTh U
JIETKOCTh BBIPAYKEHHST MBICIH. MOXKET IpOXyHUpOBaTh 4YacTU BBICKA3bIBAHMS B
JOCTATOYHO POBHOM TEMIIE, XOTS MOKET COMHEBAThCSl MPU BBIOOPE CTPYKTYp U
BBIPAXKCHUI.

3
YIIOBJIETBOPUTEIHEHO

CTyIeHT MOXET JOBOIBHO CBOOOJHO JaBaTh IPOCThIC OCHOBHBIC OIMCAHHUS
00BbEKTOB OMM3KHX K cepe CBOMX HHTEepecoB. MOKET AeTalbHO paccKaszaTth O
CBOMX BIICUYATJICHUAX,

CTyIeHT TpaBWIBHO YIOTPEOJIsSeT HEKOTOpbIE TPOCTBIE CTPYKTYpPbI, HO
CHCTEMaTHYEeCKH COBEpIIAET TpyOble OIIMOKHM: IyTaeT BpeMeHa, 3a0bIBaeT O
COTJIACOBAHHH; HO TIOJIHOCTBIO TIOHSITHO, YTO OH/OHA CTPEMHUTCSI BHICKA3aTh.
CryneHT 00HapyKUBaeT COOTBETCTBYIOLINI KOHTPOJIb 3JIEMEHTAPHOM JICKCHKH, HO
BCTPEYAIOTCS rpyOble OIMOKK MPpY (hOpMYITUPOBAHUN 00JIEE CIIOKHON MBICITH WITH
IIpH BCTPEUC C HE3HAKOMBIMU TEMAMU U CUTyallUAMU.

CTy,Z[eHT MOXKET BBICKAa3bIBATHCA MMOHATHO, OCTAHABJIMBAACH JI TPaAMMATHYCCKOI'O
U JICKCUYCCKOI'0 IUIAHUPOBAHHSA BbICKA3bIBAHMS. MokeT OTHOCHUTEILHO JIETKO
CTpOUTH (hpa3bl HA 3HAKOMBIE TEMbI JUIsl KPATKOBPEMEHHOTO OOIIICHH S, He oOparias
BHUMAaHUS HA 3aMETHYIO HEYBEPEHHOCTD.

2
HEYJOBIIETBOPUTEIBHO

CTyIIeHT MOXKET COCTABJIATH MPOCTHIE, IPEUMYIIECTBEHHO N30JIMPOBAHHBIE (pa3bl
I10 U3yYEHHOU TEMATUKE.

CTymaeHT JAEMOHCTPUPYET OrpaHWYEHHBI KOHTPOIh HEKOTOPBIX IMPOCTHIX
rpaMMAaTHYEeCKUX CTPYKTYp W TPEIUIOKEHUH, (pa3 W BBIPAXKEHUH M3 YCBOCHHON
MIPOrPAMMBI.

CryaeHT MOXeT KOHTPOJIHMPOBATH Y3KYIO JIEKCHYECKYI0 TEMAaTHKY, CBSI3aHHYIO C
TEMOH U3y4EHUSL.

MoxeT  HCHONB30BaTh  OYEHb  KOPOTKHE,  HM3OIMPOBAHHBIE,  3apaHee
IIOATOTOBJIEHHBIE CTPYKTYPbl, C MHOXKECTBEHHbIMM Iay3aMd i1 1ojoopa
Cr1oc0o00B BBIPKEHUS], APTUKYJISIIMKM HE3HAKOMBIX CJI0B U UCIIPABJICHUH.

4. TunoBble 3aJaHus AJ8 NMOATOTOBKH AUAJOTMYECKHX BBICKA3BIBAHMII MO JHCHUILIHHE
«HOCTpaHHBIN A3BIK» (AHTJIMACKMIA)
Discuss the following statements in mini-groups and present your ideas to the class.
1) The role of geographical position of Great Britain in economic development of the

country.

2) Human resources management problems in Donbass region
3) The place of young specialist in national economy of the country

KpI/ITepI/II/I U I[IKajJla OLCHUBAHUA 110 OLOCHOYHOMY

BBICKA3bIBAHUEC)

CpCACTBY «AHUAJIOTNYCCKOC

IIIxana oneHNBaHUSA
(wHTEpBAI OATLTOB)

Kputepuii ouenuBanus

CryneHT MOXeT BecTH Oecely Ha HMHTETPUPOBAaHHbIE TEMBI, pa3BHUBas
OTZAENbHbIE OJIOKECHUS U 3aBepLIasi JOTHYHBIMHA BbIBOAAMHU. CTyJEHT MOXET
MIPEACTABIATE CIIOXKHBIE TEMbI, MOJKET CBOOOTHO OOIIATHCS HA MHOCTPAHHOM

OTH;IHO ASBIKE B HETKO CTPYKTYPUPOBAHHEIX CHTYALMSAX 1 6ecez[vax. CTyz[eHVT MOXET
IIOCTOSIHHO ~ KOHTPOJIUPOBATh T'PAaMMAaTHYECKHH CTPOH CIIOXKHOH peuwu;
MOCTOSHHO ~ MOJAEPKUBaTh  BBICOKHUH  ypOBEHb  I'paMMaTH4ECKON

MIPaBUIIBHOCTH, OIIMOKN BCTPEUYAIOTCS PEKO, M OHH MTOYTH HE3aMETHBI.
CryneHT MOXeT CBOOOJHO pearupoBaTh Ha YETKO c(HOpMyIHMpOBaHHBIE
4 Borpochl. CBsi3Hast ycTHast peyb. CTyHEHT IOEMOHCTPHPYET IOCTaTOYHBIN
XOpOIIOo YpOBEHBb TpaMMaTHYECKON MpaBUIbHOCTU. He coBepiuaer ommOKky, Begynye K

HENOHUMAaHHUIO.

3 CTyneHT MOXET [aBaThb IPOCTBHIE OTBETHl Ha IIOCTABJICHHBIE BOIPOCHI.
JIORIETBOPHTENBHO CTyneHT npaBWIbHO YHOTPEOJsieT HEKOTOphIe MPOCThIE CTPYKTYpPBL, HO

CUCTCMATUYCCKN COBCPIIACT I‘py6LI€ OIIMOKU: myTacT BpPEMCHA, 3a0BIBacT 0
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corjiaCoBaHMM, HO ITOJHOCTBIO IIOHATHO, YTO oH/0OHa CTPECMUTCS BbBICKA3ATh.

2
HCEYIOBJICTBOPUTCIILHO

CTyneHT MOXeT [aBaTh OTBETHl KCIOJIB3YS MPOCTBIE, MPEUMYLIECTBEHHO
H30JUpOBaHHbIE ()pa3bl MO U3ydeHHOH TemaTtuke. CTyAEHT AEMOHCTPHpYET
OTPaHUYEHHBIN KOHTPOJIb HEKOTOPBIX MPOCTHIX I'PaMMaTHUYECKUX CTPYKTYp U
MpeaoXeHnH, ¢ppa3 v BRIpaKEHUH U3 YCBOSHHOW MPOTrPaMMBl.

5. TunoBble TBOPUYECKHUE 3aJaHNs N0 JUCHUNIUHE «MHOCTPaHHBIH A3BIK) (AHTJIMACKHIA)
Read the the following Henry R. Towne’s quotations. Prepare a one-two page essay
proving that they are still actual (not actual):
A. Executives must have a practical knowledge of how to observe, record, analyze and
compare essential facts in relation to... all... that enters into or affects the economy of
production, the costs of the product..
B. The Engineer is one who, in the world of physics and applied sciences, begets (noposcoaem)
new things, or adapts old things to new and better uses; above all, one who, in that field,

attains new results in

the best way and at lowest cost.

C. We conceive the prominent element in present-day industrial management to be: the mental
attitude that consciously applies the transference of skill to all the activities of industry. Here
emphasis is placed upon the word all, for the restricted application of this principle to
machines and tools has been highly developed for a long period. But its conscious application
in a broad way to the production departments, and particularly to the workmen, we believe has
been made during the last quarter of a century.

Kpurepuu u mkana onieHMBaHUS 10 OIIEHOYHOMY CPEJICTBY «TBOPUYECKOE 3aaHUE)

IIIxana orleHUBaHUA
(uHTEpBaII OAJLIIOB)

Kpurepuii orieHuBanus

5
OTJIMYHO

PabGora mpenctaBieH Ha BBICOKOM YpPOBHE: CTYJEHT TIIOJIHO OCBETHII
paccMaTpuBaeMyl0 TpOOJIEMAaTHKy, TPUBE apryMeHTBl B TIOJNb3Y CBOHX
CYXIeHUH, BiajgeeT TNPOQUIBHBIM IOHATHIHBIM amnmapaTroM IpH  STOM
MPOJIEMOHCTPUPYET  TBOPYECKH, OPHUTHHANBHBIA TOAXOJ K  PEIICHUIO
podeCCHOHANBHBIX 3a/1a4

4
XOpOIIO

Pabora mpencraBieHa Ha CpeHEM YPOBHE: CTY[IEHT OCBETHJI PACCMATPUBAEMYIO
mpoOJieMaTHKy, MPWUBENT apryMEHTHl B IIONIb3Y CBOUX CY)KIEHHUH, IOITyCTHUB
HEKOTOpPbIE€ HETOYHOCTH TIPH 3TOM IPOAEMOHCTPUPOBAI TPUBHAIBHBIN MOIXOA K
peneHnio npodecCHOHaTFHON 3a/1aun

3
YIIOBJIETBOPUTEIILHO

Pabora mpencraBieHa Ha HU3KOM YPOBHE: CTYAEHT OMYCTHJ CYyIIECTBEHHBIE
HETOYHOCTH, H3JI0XKHJI MaTephand ¢ OMHWOKaMH, HE BIAIEeT B IOCTATOYHON
CTeNeH! PO MIEHBIM KAaTETOPHAIFHBIM allapaToM.

2
HEYAOBJIETBOPUTEIHEHO

PaGora mpeacraBieHa Ha HEyIOBIETBOPUTEIHHOM YPOBHE: B pabOTe NOIMYILICHO
00JIBIIIOE KOMUYECTBO JICKCUKO-TPAMMAaTUYECKUX HETOYHOCTEH, KOTOPhIE BEAYT K
HEMOHUMAHUIO M3JI0KEHHOTO

6. TunoBble 3amaHus JJsl NPOBeIeHUsI TECTUPOBAHUA MO aAucHHMILUINHe «HMHOCTpaHHBII

SI3BIK» (AHTJIMICKUI)

Choose the right variant:
1. If there had been any benefits, I the position.

a) could consider
b) will consider

¢) would have considered

d) would consider
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2. The executive board reported that it a good decision to find a permanent director.

a) was

b) is

c¢) had been
d) were

3. Ifwe the plans carefully, we would not have made such a bad mistake.

a) study
b) had studied
c¢) were studying
d) studied
4. If I were you I
a) won’t argue
b) wouldn’t argue
c¢) don’t argue
d) didn’t argue

with your boss.

5. 1fhe to sign the contract, we try to take urgent measures.
a) will refuse ......
b) refuses .......... will try
c) refuses ....... try
d) refuses ....... would try
6. Mr. Black said the manager to New York the following day.

a) will come back
b) came back

¢) would come back

d) comes back
7. He said he

a) had been working

b) was working
¢) had worked

d) has been working

&. She wondered

hard since last term.

a) why do prices went up so often.
b) why prices went up so often.

¢) why did prices go up so often.
d) why prices go up so often.

9. I asked

a) if they would solve that problem at the meeting.
b) if would they solve that problem at the meeting.
c) if they will solve that problem at the meeting.

d) if they have solved that problem at the meeting.

10. He explained that

a) London was the capital of UK.

b) London had been the capital of UK.
c¢) London is the capital of UK.

d) London were the capital of UK.

KpI/ITepI/II/I 1 IIKaJla OICHUBAHUS IO OCHOYHOMY CPCACTBY «TCCTUPOBAHUC)H

IIIkxana oeHUBaHUA
(uHTEepBaN 0aIOB)

Kpurepuii onennBanus

5 TecThl BHITOTHEHBI HA BRICOKOM YPOBHE (TIPaBUIILHBIE OTBETHI JaHbI Ha 90-
OTJINYHO 100% TecToB)

4 TecThl BHITTOTHEHBI HAa CPEeTHEM YpOBHE (ITPaBUIbHBIE OTBETHI IaHbI HA 75-
XOPOIIO 89% TecToB)
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3 TecTbl BBIITOTHEHBI HA HU3KOM YpOBHE (ITPaBUJIbHBIC OTBETHI JaHbl Ha 50-
YIOBJIETBOPUTEIHHO 74% TecToB)
2 TecTbl BBIITOTHEHBI HA HEYJOBJIETBOPUTENBHOM ypOBHE (TIPaBHIIbHEIC
HEYJIOBJIETBOPUTEIHHO OTBETHI JaHbl MeHee yeM Ha 50% TecToB)

7. TunoBble 3a1aHNUA 1151 NPOBEJAEHUS MPOMEKYTOYHOI0 KOHTPOJIS (3246T) M0 JUCHMIJIHHE
«HOCTpaHHBIN A3BIK» (AHTJIMHCKHIA)
1. Read and translate the text in writing:
MEANINGS OF MANAGEMENT

The term management can have different meanings. You may not be able to define
management exactly; it is a process involving certain functions and activities that managers must
perform.

Management is a subject with principles, concepts, and theories. A major purpose of
studying the discipline of management is to learn and understand the principles, concepts, and
theories of management and how to apply them in the process of managing. Management is the
process undertaken by one or more persons to co-ordinate the activities of other persons to
achieve results not attainable by any person acting alone.

There are probably as many definitions of management as there are books on the subject.
Many of the definitions are relatively concise and simplistic. For example, one early writer
defined management as ‘knowing exactly what you want (people) to do, and then seeing that
they do it in the best and cheapest way’. As you will see, management is a complex process,
much more complex than the definition leads us to believe. Thus, we need to develop a
definition of management that captures the true nature of its complexities and challenges.

2. Complete the following statements:
1) Management is attractive because
2) Management then can be defined as
3) The role of management is

4) The manager acts as .
5) Management by objectives

3.Choose the right variant:

1. My favourite spott ...... tennis.

a) are b) is c) be

2. .. you help me, please?

a) Have b) Must c¢) Can

3. The doctor told me that I ...... smoke.

a) mustn’t b) won’t c¢) doesn’t have
4. This letter is for Tom. Give itto ......

a) him b) he ¢) his

5. We...... to school every day.

a) gos b) goes c) go

6. She often ...... fish because it’s good for her.
a) eats b) eat c) eates

7. She ...... a letter at the moment.

a) write b) is writing c) writes

8. What ...... on Saturdays?
a) are you doing b) do you ¢) do you do
9. Look at Jane! She ...... a red dress today!

a) wearing  b) wears c) is wearing

10. Yesterday we ...... to the cinema and saw a great film.
a) go b) was going c) went

11. When ...... Rome? Last summer or last winter?
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a) did you visit

b) are you visiting ¢) do you visit

12. London is ...... than New York.

a) noisiest  b) noisier C) more noisy

13. ...... you help me with my project, please?

a) will b) do c) are

14.  Parisisthe ...... city I’ve ever seen.

a) beautiful b) more beautiful ¢) most beautiful
15. We ...... along the forest road when it started snowing.

a) walked b) was walking c¢) were walking

4. Get ready to speak on the following topics:
Student’s working day.

KpI/ITepI/II/I U IIKajla OUCHUBAHUA TIO OLCHOYHOMY CPCACTBY ((HpOMe)KYTO‘IHI)IfI KOHTPOJIb»

(3auer)»

[IIkana onieHnBaHus
(naTEpBaN 0AMIOB)

XapaKTepI/ICTI/IKa 3HaHWA NpeaAMETa 1 OTBETOB

3a4TCHO

Conieprkanue yaeOHOTO MaTepraia OCBOCHO CTYJICHTOM B TIOJTHOM 00BeMe,
0e3 mpoOernoB, HEOOXOAWMBIE TPAKTHUYECKHE HABBHIKK B OCHOBHOM
chopMUPOBaHBI, OJJHAKO OHH MOTYT OBITh HEJOCTATOYHBIMH; TEPEBOJ U
FpaMMaTquCKHﬁ dHaJIn3 TCKCTA BBINIOJIHCH, XOTs HCKOTOPI)IC OTBCTHI
MOFYT CO)Iep)KaTI) JINIIb HE3HAYUTCIIBHBIC OHII/I6KI/I, KAauCCTBO BBIITOJIHCHUA
OIICHEHO YHCJIOM OaIOB, OJTM3KUM K MaKCHMAJIbHOMY

HC 3a4TCHO

CoziepKaHNe MaTepHalia OCBOSHO YaCTUYHO, HEOOXOAUMBIC TPAKTUIECKUE
HaBBIKK PabOTHI ¢ TEKCTOM He c(hOpMHUPOBAHBI, OOJIBIIMHCTBO 337aHUI HE
BBINTOJTHEHO, JITNOO Ka4eCTBO MX BBIMOJIHEHHS OYeHb HU3KOE

8. TumoBble 3agaHusi I TNPOBeleHUS] KOHTPOJLHOW PpadOTHI MO JAUCHHUIINHE
«HOCTpaHHBIN A3BIK» (AHTJIMHCKUH) (VIS CTYI€HTOB 04YHO0-32049HOI (popMBbI 00yUeHUST)

Bapuanrt 1

1. Ilepenuwiume npeonosricenusn, onpedenume @yukuyuio okonuanua -—s. Ilepeeeoume
npeoodceHus Ha POOHOU A3bIK:
1) The personnel manager’s responsibilities include training.
2) The personnel director reports to the president.
3) People’s attitudes are based on the basic assumptions they make.
4) The average human being learns under proper conditions.
5) Managers get things done through others.

2. Ilepenuwiume npeonosxcenusn. Ilepesedoume npeonosricenusn, oodpawyas eHUMaHUe HA
cmeneHu CpagHeHus NPULAZAmenbHbIX:
1) Traditional economic systems are less common than they were in earlier decades.
2) Higher prices attract other producers.
3) The earliest computers were highly technical machines.
4) Specialization makes us more dependent on one another.
5) Lower costs enable everyone to live better.

3. Illepenuwmume npeonorxcenusn, onpeoeiume 6 Kaxcoom u3 HUX 6UO0-6PEMEHHYIO (hopmy
ckazyemozo. Ilucomenno nepesedume npeonoicenusn Ha pOOHOI A3bIK:
1) He earns a lot of money.
2) The line managers will be advising the personnel manager.
3) The committee prepared a special scheme.
4) Our labour force has been changing in recent years.
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5) The manager had left the office before I arrived.
4. Ilepenuwiume u nucoMenno nepeseoune mekcm:

WHAT IS PERSONNEL MANAGEMENT?

Personnel management is both part of every manager’s job as well as separate staff
function — one through which a personnel director assists all managers in important ways.

The work of personnel specialists varies between human resources management and
personnel management. These are not different phrases with the same meaning but different
emphases in the work that all such specialists undertake. Personnel management is directed
mainly at the organization’s employees; human resources management at management needs for
human resources (not necessary employees).

What, then, are the functions of the personnel specialists? According to one expert, ‘The
direct handling of people is, and always has been, an integral part of every line manager’s
responsibility, from president down to the lowest-level supervisor.” So all managers are, in a
sense, personnel managers, since they get involved in activities like recruiting, interviewing,
selecting and training. Yet most firms also have a specialist department (personnel or human
resources). So what are the duties of this manager? Before answering this question, let us start
with a short definition of ‘line’ versus ‘staff” authority.

Line managers are authorized to direct the work of subordinates — they are always
someone’s bosses. Staff managers are authorized to assist and advise line managers in
accomplishing these basic goals.

Kputepun u mikajga OIEHWBAHUS 10 OIICHOYHOMY CPEJICTBY «KOHTPOJIbHAs paboTay (s
CTYJICHTOB OYHO-3a09HOM (hOpMBI OOYICHHS)

HIxama oreHUBaHUA o
Kputepuit onennBanus
(maTEpBaN 0AIOB)
5 KoHnTtponbHas paboTa BINOTHEHA HA BBICOKOM YPOBHE (IIPaBUJIbHBIE
OTJINYHO oTBeTHI 1aHbl Ha 90-100% BompocoB/3anaq)
4 KouTposnbHas paboTa BbINOIHEHA HA CPEAHEM YPOBHE (MpaBUIIbHBIE
XOpOILIO OTBETHI AaHbl Ha 75-89% Bompocos/3anay)
3 KonTtposnbHas paboTa BbIOIHEHA HA HU3KOM YpOBHE (IIpaBUIIbHBIE
YIOBIETBOPUTENBHO | OTBETHI NaHbl Ha 50-74% BompocoB/3a1ay)
2 KouTtponpHas paboTa BbINOIHEHA HA HEYAOBIETBOPUTEILHOM YPOBHE
HEYJIOBJIETBOPUTENHLHO | (MIpaBUIIbHBIE OTBETHI TaHBI MeHee ueM Ha 50%)

9. TumnoBble 3aJaHuUsA s NPOBEJICHUS MPOMEKYTOYHOIO KOHTPOJsSL (3K3aMeH) IO
aucuunanae « AHocTpaHHBIA A3BIK» (AHTJIHIACKUIT)

IIpumep 3K3aMeHALMOHHOTO OHJIeTA

3K3AMEHAIIMOHHBINA BUIET Ne 1
1. Read and translate the text in writing.
2. Grammar assignment (test).
3. Speak on the following topic: My future speciality.

CARD 1
1. Translate the text in writing:
THE NEED FOR MANAGEMENT
The need and importance of management are universally accepted. Management is
needed in order to coordinate the activities of a business and make sure all employees are
working together towards the accomplishment of the organization’s goals.
We need management because:
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1. Management brings all the available resources together. All these available resources

are important for achieving the objective of the organization.
2. Management helps the organization to achieve its objectives efficiently,

systematically, easily and quickly. It helps the organization to face the cut-throat competition to

grow, expand and diversify.
3. Management motivates people. It provides different incentives to the employees.
These include positive, negative, monetary and non- financial incentives. These incentives

increase the willingness and efficiency of the employees, the productivity and profitability of the

organization.

4. Management always builds a team spirit in the organization. The combine effort of
team work and unity lead to the prosperity within the organization. Team work plays an
important role in the success of any organization.

5. Management creates a sense of responsibility among the employees which brings
down labour turnover.

6. Management spurs initiative. This means it spurs the employees to make their own
plans and to execute these plans. It inspires the employees to give their suggestions. Initiative
gives satisfaction to the employees and success to the organization.

2. Grammar assignment (test):
1. A primary industry
b) is the most important
c) produces natural resources
d) maximizes profit
€) uses raw materials to manufacture
2. Which occupations are most likely to be in a secondary industry?
a) coal mining
b) farm labourer
¢) accountant
d) chemical engineer
3. Most of the public organizations aim to provide
a) public service
b) private service

c¢) charitable service
d) all of these

4. Most business organizations rely on to provide goods and services they need to

carry out their business.
a) others countries
b) government
c¢) other firms
d) themselves
5. Most countries have economy.
a) private
b) public
¢) governmental
d) mixed
6. Some organizations are in business to
a) provide working places
b) make a profit
c) to pay taxes
d) to help people
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10.

1.

12.

13.

14.

15.

16.

The price I can afford is $47 per unit.
a) lower

b) most low

c) lowest

d) low

The price would discourage the customers.

a) higher

b) more high

¢) highest

d) most high

This price is of all.
a) the reasonablest

b) the more reasonable

c¢) the most reasonable

d) reasonable

The higher the price is, bananas we buy.

a) the fewer

b) the fewest

c¢) the more fewer

d) the most few

She at weekends.
a) don’t work

b) don’t works

c¢) doesn’t works

d) doesn’t work

All production a cost.
a) involves

b) involve

¢) do involve

d) involving

They a new account last week.
a) opened

b) open

c) opens

d) opening

He a choice.
a) did not made

b) make

¢) didn’t make

d) was made

The firm advertise on TV because it was too expensive.

a) could not

b) was not allowed
c¢) could

d) might not

We don’t agree to discount, our goods are in great demand.

a) have to
b) must

¢) need not
d) may
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17.

18.

19.

20.

You change prices now.

a) might
b) must

¢) had to
d) could

The goods be as described on the pack.

a) could
b) must
¢) should

d) may

You write your first name in full.

a) must

b) could

c¢) should

d) may

The company
a) should

b) may

¢) must

d) can

obtain complete control over oil in the country.

3. Speak on the topic: My future speciality

[lkana olleHWBaHUS MPOMEXKYTOUHOTO KOHTPOJIS (3K3aMEH )

IIxana orleHUBaHUSI

XapaKTepHrCTHKa 3HAHUS TIPEJIMETa U OTBETOB

5
OTJINYHO

CTyJeHT 3HaeT TpaMMAaTHKy W JIEKCHKY H3y4aeMoro si3blka B Ipeienax
TEM Kypca; YMeEeT IIONIb30BAaThCsl Pa3IMYHBIMH BHAaMH CIOBaped
CIIPaBOYHOM JUTEPATYpPHI; MpaBUIIbHBIE OTBETHI JaHbl Ha 90-100% TecToB;
CTylleHT MOXKET TpPaBHJIBHO TPOW3HOCHUTH 3BYKH, CTaBHTh YIapeHHe,
nHTOHHpOBaTh;, 100% mepeBoma OTBEYAET COMACP)KAHHIO OpUTHHANA TIPU
HAJTYMY HE3HAYUTEIBHBIX HETOUHOCTEH.

CTyJIeHT MOXET CBOOOJHO IIONb30BATHCS TEMATHUYCCKOW JICKCHKON
AKTUBHOTO MHUHUMYyMa JUIS BeleHHsl Oecell B Pa3IMYHBIX CHTYAIUSIX
(opmanpHOrO W HehOpMAIBHOTO OOIIEHUS; CTPOUTH pPa3BEpHYTOE
MOHOJIOTHYECKOE BBICKAa3bIBAHHE HA JIIOOYI0 M3 PACCMOTPEHHBIX TEM C
BBIXOJIOM Ha OIPE/IeTICHHBIH YPOBEHbD JIOTHYECKOr0 0000IIEHNSI.

4
XOPOIIO

CTyneHT 3HAeT rpaMMaTHUKy W JIEKCHKY H3YYaeMOTroO SI3bIKa B TIpemenax
TEeM Kypca, IOIMyCKaeT He3HayHTeIbHBIE OIMOKH; yMEEeT IOJIb30BaThCs
Pa3TUYHBIMHA BHIAMH CJIOBAape W CIIPaBOYHOW JTUTEPATYphl; NpaBIIbHEIC
OTBETHI JaHbl HA 75-89% TecTOB;

CryzneHT, B OCHOBHOM, IPAaBWJIGHO IIPOM3HOCHT 3BYKH, CTABUT YAApeHHE,
naTOHUpYeT; 80% TmepeBoAa OTBEYAST COMCPIKAHHMIO OpHTHHANA TpU
HAJTMYHHA HE3HAYUTCIBHBIX CTHIIMCTHYECKMX HerouHocted; wma  100%
IEPEBO/Ia COOTBETCTBYET COJICPKAHWIO OpUTHHANIA, HO 3HAYUTEIHHOE
KOJIMYECTBO MPEIOKEHUIN COAESPIKUT HETOTHOCTH;

CryneHT AonmyckaeT He3HAYUTEIbHBIE OMMMOKH B TEMATHYECKOW JIEKCUKE
AKTHBHOTO MHWHWUMyMa TpH BEISHWHU Oecel B Pa3IMYHBIX CHTYaIHsIX
OOIIeHNS; YMEET CTPOUTH MOHOJIOTHMYECKOE BBHICKA3hIBAHUE HA JIIOOYI0 U3
PaCCMOTPEHHBIX TEM C BBIXOJIOM Ha ONpE/ENIeHHBI YPOBEHb JIOTHYECKOT O
0000111eHN.

3
YAOBJICTBOPUTCIILHO

CTyneHT 3HaeT rpaMMATHKy H3y4aeMoro fA3blKa B INpeienax HIKOIbHON
MIPOrpaMMBl, MTpaBUIIbHBIE OTBETHI JaHbl Ha 50-74% TecTOoB;

CTy#eHT WCHBITBIBAET 3aTPYIHEHUS TP  TPOM3HOIIEHWH  3BYKOB,
paccTaHOBKE yIapeHW M WHTOHHUpoBaHuH; 50% TmepeBoma OTBEYaET
COZIEpYKaHUIO OpPUTMHAJIA TIPH HAJIMYMH HE3HAYUTEITBHBIX HETOUHOCTEH;
CTyIeHT yMeeT BBIpaXkaTh CBOM MBICIH B YCTHOM (popMme 1o mpoiieHHoH
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TCMATHKC, BJIaACCT HABbIKAMH ILHaJ’IOFH‘ICCKOﬁ 1 MOHOJIOTHYECKOMH pcun.

2
HEYJIOBIIETBOPUTEIHHO

CTyoeHT He 3HaeT TpaMMaTHKH HM3Y4aeMOro s3blka, HE 3HAeT
npodecCHOHANBHO OPUEHTHPOBAHHOM JIEKCHKH B Mpefenax TeM Kypca; He
yMeeT IOJb30BAThCS  CJIOBapsSMH W CIPABOYHOM  JIUTEPaTypoOM;
MIpaBUJIBHBIE OTBETHI IaHbI MeHee 4eM Ha 50% TecToB;

CryneHt, B OCHOBHOM, HWCIHBITHIBAET 3aTpyAHEHHE IpPU IPOU3HOLIEHUU
3BYKOB, PacCTaHOBKE yJapeHuil U MHTOHHMpoBaHuM; MeHee 50% mnepeBona
COOTBETCTBYET COJICPKAHHMI0 OpPHUTHMHANA TP HAIMYAH 3HAYUTEIBHOTO
KOJIMYECTBA HETOYHOCTEH;

CTyneHT nomyckaeT rpyObie OIIMOKU B JICKCMKE aKTHBHOTO MHHHMYyMa
IIpU BEACHUN 6GC€Z[ B Ppa3jIM4YHbIX KOMMYHUKATHBHBIX CUTyalluAX.
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JIncT U3MEHEHUN U TONOJIHEHUN

n/n

Bunapl nonosHenuii n
U3MEHEHUH

ara u HOMep NmpOTOKOJIa
3acemanus Kadenpol, Ha
KOTOPOM OBbLITH
paccMOTpEHBI U 0JJ0OPECHBI
HU3MCHCHUA U JOIIOJIHCHU

[Moamucs (c
pacmugpoBKOif)

3aBeIyIONIEeTo Kadeapoit
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	1. My favourite sport …… tennis.
	2. …… you help me, please?
	3. The doctor told me that I …… smoke.
	4. This letter is for Tom. Give it to ……
	5. We …… to school every day.
	6. She often …… fish because it’s good for her.
	7. She …… a letter at the moment.
	8. What …… on Saturdays?
	9. Look at Jane! She …… a red dress today!
	10. Yesterday we …… to the cinema and saw a great film.
	11. When …… Rome? Last summer or last winter?
	12. London is …… than New York.
	13. …… you help me with my project, please?
	14. Paris is the …… city I’ve ever seen.
	15. We …… along the forest road when it started snowing.

